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   CO BL 
Q.1(a) Define the term industrial relations. Describe different functions of Industrial Relations. [5] 1 1&2 
Q.1(b) Explain the causes of poor industrial relations? [5] 1 4 

     
     

Q.2(a) Define trade union and briefly discuss its objectives. Suggest the measures to strengthen 
the trade unionism in India. 

[5] 2 1&3 

Q.2(b) Discuss the object and scope of the Trade Union Act, 1926. State the circumstances 
when a certificate of registration of a trade union may be withdrawn or cancelled. 

[5] 2 1 

     
     

Q.3(a) How collective bargaining can bring industrial peace and harmony? [5] 4 2&3 
Q.3(b) Explain the concept workers participation in management. What are the causes for the 

limited success of workers participation in management 
[5] 4 2&4 

     
     

Q.4(a) Explain the term “strike” and “lock-out”.  State the circumstances in which strikes and 
lock-outs are prohibited and become illegal. 

[5] 3 1&2 

Q.4(b) Discuss the object and scope of Factories Act, 1948. Explain the provisions relating to 
the “health” of the workers. 

[5] 5 1&2 

     
     

Q.5(a) Discuss the objects & scope of the Employee’s Compensation Act, 1923. Explain the 
term “Disablement” as defined in the Act.      

[5] 5 2&3 

Q.5(b) Briefly discuss the provisions of the Payment of Gratuity Act, 1972. [5] 5 1&2 
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