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Q.1(a) Define the term ‘Industrial relations’ and examine the factors affecting it.  [6] 
Q.1(b) Explain the major aspects of industrial relations in India.  [6] 

   
   

Q.2(a) What is a trade union? What are its objectives?  [6] 
Q.2(b) Explain functions of a trade union in context of India.  [6] 

   
   

Q.3(a) Examine the role of industrial relations machinery for the prevention of disputes.  [6] 
Q.3(b) Discuss the concept and significance of voluntary arbitration in the settlement of industrial disputes.  [6] 

   
   

Q.4(a) Briefly explain the broad features of the industrial disputes act 1947.  [6] 
Q.4(b) Give the meanings of the terms ‘strike’ and ‘lock-out’. When these are declared illegal? [6] 

   
   

Q.5(a) Define factory as per Factories Act 1948. What are its objectives and scope?  [6] 
Q.5(b) Examine the legal provisions regarding health of workers in factories.  [6] 

   
   

Q.6(a) Who are the employees entitled for bonus under Payment of Bonus Act 1965?   [6] 
Q.6(b) What are the provisions of the Payment of Bonus Act 1965 regarding set on and set off of allocable 

surplus?  
[6] 

   
   

Q.7(a) What do you understand by the terms ‘Dependent’, ‘Partial and Total disablement’ according to 
The Workmen’s Compensation Act 1923. 

[6] 

Q.7(b) Describe the provisions relating to employers’ liability for compensation under the Workmen’s 
Compensation Act. 

[6] 
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